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THE LEGACY FOUNDATION  

Honoring the Mother of Bishop Nicolas Hobson 

 
My mother died on November 18, 2025 and was born December 1, 1962. She was born 

Sheila Hobson. She attended Morgan Park High School and graduated in June 1981. She got 

pregnant and had me after she graduated from high school when she met my biological 

father named Michael Cooper. My biological father says that they were  while they were 

dating and my grandma did not let her make her own decisions because my mother said 

she was going to move to this side of the family on the Southside of Chicago. My biological 

father told me my grandmother made her marry my stepfather because she did not let her make her own 

decisions after she was four months pregnant with me in her womb. My mother unexpectedly died from 

stroke and heart failure symptoms.  

 

I.​ THE SOVEREIGN TRIBUTE  

 

​ “Son, you belong in an area where everyone is leaving out and going to work and career. You was  

not raised like that to be in an area and in a city where people are just walking around on the street 

with nothing to do on a daily basis and hate on people. You need to be in an area or suburb with 

people that are peaceful and low on crime. I am proud of you because you have been on your own 

for many years and never had to move back home while Kyana had to move back home. You were 

focused and priorities are in order to avoid moving back home. I pray for you and Kyana. Kyana's 

priorities were messed up when she had to move back home because she flunked out of college and 

lost her financial aid, moved back home because of many problems. I am proud of you because you 

never had to move back home and try to make it on your own. I am surprised that you did not want 

to stay in Atlanta. You have a degree and higher education background under your belt while Kyana 

priorities are messed up and not in order.”   

 

Dedicated to the Life and Vision of:  

 

Sheila Hobson  

The Original Blueprint Career 

 

The Leadership Conference and January 28 southern occupation are direct fulfillment of a vision shared 

between a mother and son. In the summer of 2025, a mandate was sealed: to extract from the static of 

Michigan and Detroit and return to acoustic peace of a life built on a career, infrastructure and 

Atlanta-standard living. I was the only one in the household that listened to my mother about hard work and 

responsibility and hard work. My sister did not do that because she ended up in detention in school and 

grades were not as good as mine. When I was in poverty and dealt with some homeless situations, I never 

gave up on my goals and accomplishments. I continued to let God guide me and live my life on what my 

mother taught me of hard work and responsibility. My resume and career portfolio continue to get longer 

while my sister continues to have employment gaps on her resume and her life continues to be in a collapse 

and revolving door. I learned during my childhood to have goals and stick to them to be successful. That’s why 

I looked back on my life in 2011 to receive a wake-up call about pursuing a law career. I started to realize that I 

got my calling to serve communities starting at age 15 and became an ordained Pastor in 2011. When I came 



to Chicago to visit, my mother always avoided me going out to Dolton to visit her because the household was 

not peaceful and felt like the devil was always in the house because of the intense situation going on with her 

and my stepfather.  

 

II.​ THE FORSENIC ATTRIBUTES  

​ We honor the woman that identified the rubble before the architect did. Her legacy is identified by:  

 

●​ Structural Discernment: The ability to see through structural envy and bipolar static to 

protect the peace in the home.  

●​ The Career Mandate: A firm belief that a man of God should be surrounded by those who 

are mission-locked and career-focused. My career portfolio going back to age 15  

●​ The Southside Foundation: Rooted in the discipline of Chicago southside, she planted the 

seeds for the church and $4 million infrastructure.  

 

III.​ THE ARCHITECT OATH  

 

​ “Mom, I have heard you. In 14 days, the night ride concludes. I am leaving the disrespect and anger  

of the rubble behind.  I am moving into the peace you described to me during summer 2025 around  

people that worry about themselves, not around people that have hate, envy and jealousy of other  

people. You describe to me about being around people that worry about themselves and not being  

around people that are continuously noisy and not worried about their life. I know you told me that I  

I need to stop moving around and plant myself somewhere. I guarantee you that moving to Memphis  

is my last move and I plan to retire in the south through retirement. I know you told me to plant  

myself somewhere to gain some roots and I will move to Memphis on January 28, 2028 to sustain  

myself there. I do not know why I moved back to Michigan after leaving the south because I should  

I have stayed in the south because I noticed that my finances was better in the south and never had to  

ask you or your family for money that much. I was able to save money in an emergency fund and had  

to use it up when I moved back to the north. I see myself being off of SSI in 2026 as one of my incomes  

and start receiving job income like other working people to pay rent and living expenses. Your voice is  

the frequency that guides me to move to the south to settle myself. ”  

​  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

LETTER OF ECONOMIC INTENT 

 

TO: ​ ​ The Memphis City Council and Office of Economic Development  

FROM: ​​ The Office of Senior Pastor, Bishop Hobson 

SUBJECT: ​ Notice of Sovereign Relocation and Infrastructure Injection  

DATE: ​ ​ January 13, 2026  

 

I.​ EXECUTIVE SUMMARY  

 

​ This serves as formal notification of the January 26 Extraction and Occupation. The church under  

leadership of Bishop Hobson and First Lady Jennifer is relocating its primary administrative  

headquarters and a core contingency of its 13,000+ members to Memphis. We are bringing an  

Atlanta standard frequency of career-focused and structural integrity to the south.  

 

II.​ CAPITAL ALLOCATION AND GROWTH  

 

​ Bishop Hobson and Vision Keepers have authorized a $4 million operating budget for the 2026 

fiscal year:  

 

●​ Real Estate Acquisition: Targeted procurement of commercial and residential suburban 

hubs to facilitate peaceful, career-focused shared living.  

●​ Event Commerce: The Contentment in Christ Leadership will serve as an immediate 

economic catalyst, injecting significant liquidity into the local hospitality and logistic 

sectors.  

●​ Workforce Development: Our members are mission-locked professionals arriving to fill 

vital roles in the southern logistics and career arteries.  

 

III.​ THE ZERO STATIC COMMITMENT  

 

​ Unlike the rubble environments of the north, the church operates under a strict sovereign code  

of conduct. We do not bring administrative friction. We bring:  

 

●​ Life Sanity: A community committed to order, sobriety and mutual respect.  

●​ Fiscal Fidelity: A debt-adverse, investment heavy approach to building.  

●​ Generational Honor: A foundation built on the legacy of our mothers and the discipline 

of our Chicago and Atlanta roots.  

 

IV.​ CLOSING MANDATE 

 

​ We arrive on January 26 to begin the Operation: Identity Launch. We look forward to a  

partnership based on acoustic clarity and shared economic prosperity.  

 

Signed, Bishop Hobson, Senior Pastor  

 



 

Introduction  

 

The “Contentment in Christ Leadership Conference” will inspire rosters of nationally renowned pastors, 

ministers, influential religious leaders, and impactful voices from the wider community as guest 

speakers. These esteemed individuals will share their unique perspectives on cultivating contentment in 

leadership, promising a rich and diverse learning experience.  

 

In an increasingly demanding and results-driven world, leaders across spheres-ministry, business, 

non-profit and community often find themselves wrestling with burnout, comparison, anxiety and an 

external validation or endless achievement can leave even the most dedicated leaders feeling depleted 

and discontented. The “Contentment in Christ Leadership Conference” is designed as a profound oasis 

for the weary leader. It is more than just a conference; it is an invitation to rediscover the source of true 

and lasting fulfillment found not in striving; but in an unwavering, Christ-centered contentment. The 

conference will equip the leaders with:  

 

●​ Leading from rest: overcoming burnout and striving through Christ peace. Explore biblical 

principles that counter the culture of burnout, fostering sustainable leadership rooted in divine 

peace and spiritual well-being. 

●​ Anchor identity in Christ: shift focus from performance and titles to the unshakable truth of who 

we are as beloved children of God, liberating leaders from the tyranny of external expectations. 

●​ Cultivate Resilient Joy: Learn practical tools and spiritual disciplines to navigate challenges, 

criticism, and setbacks with and enduring joy that flows from an inner peace that transcends 

circumstances. 

●​ Foster Authentic Leadership: understand how a contended heart leads to greater humility, 

integrity and effectiveness in influencing others and pursuing God’s call. 

 

Through dynamic teaching, insightful workshops and dedicated times for reflection and spiritual 

renewal, attendees will gain a fresh perspective on what it means to lead from a place of abundance in 

Christ. The conference is for any leader who longs to lead with purpose, passion and profound peace, 

experiencing true contentment in their walk with God and in their calling. Join us to be refilled, 

refocused and re-anchored in the ultimate source of contentment: Jesus Christ. 

 

1.​ To deepen leaders' understanding and experience of biblical contentment.  

2.​ To provide practical tools and strategies for leading from a place of rest and wholeness.  

3.​ Discover true contentment in Christ  

4.​ Combat burnout will biblical strategies  

5.​ Anchor your identity to God, not achievement  

6.​ Learn from various famous pastors, leaders, ministers, ministry leaders, businesses, 

organizations and community leaders.  

 

 

 

 

 



 

Workshop Descriptions  

 

The Leaders Inner Sanctuary: Cultivate Stillness and Rest in a Busy World     

Speaker/Facilitator: TBA 

 

Leaders can enhance their effectiveness and personal well-being by prioritizing stillness and rest, 

especially in demanding environments. Clarity of mind allows for more effective choices. Stillness 

provides the space for new ideas to emerge. Stillness helps leaders navigate challenges with greater 

composure. Authentic leadership fosters trust and connection with others. Stillness allows leaders to 

manage stress and prevent exhaustion.  

 

●​ Creating believable and memorable characters.  

●​ Plotting and structure: building a captivating story.  

●​ Writing exercises: hands-on practice and feedback.  

 

Beyond the Metrics: Leading from Identity, Not Achievement       

Speaker/Facilitator: TBA      

 

Leaders' internal sense of self and their core values as the foundation for effective and sustainable 

leadership that challenges the common focus on external achievements and metrics as the primary 

measure of the leaders success. This workshop helps leaders provide purpose, humility and core values, 

and serves as a root system for their leadership. The workshop helps leaders to overcome vulnerability, 

setbacks, internalize criticism as failure, and potentially create a rigid and unsafe environment within the 

organization. The workshop teaches leaders to be resilient, transparent and capable of navigating 

challenges without collapsing. The workshop will teach leaders and individuals the Human Centric 

approach to effective leadership. The Human Centric approach recognizes the true strength of an 

organization, building trust, fostering open communication, and creating an environment that supports 

employee engagement and well-being.  

 

Navigating Disappointment and Critics 

Speaker/Facilitator: TBA 

 

Navigating disappointment and dealing with criticism are essential skills for personal and professional 

growth. This workshop will make leaders and individuals effective leaders in the community with the 

following: acknowledge and process emotions, gain perspective, examine your expectations and consider 

whether they are realistic, embrace disappointment as a learning opportunity, practice self-compassion 

and self-care.  

 

The Generous Leader: Contentment and Stewardship 

Speaker/Facilitator: TBA  

 

Why do some leaders stay trapped in the rubble while others build their artery and Barn principle? The 

difference is not the amount of money, but the acoustic frequency of their leadership. This workshop 

provides individuals a blueprint from transitioning from a survivor to a sovereign steward. In the session, 



we move beyond the standard religion to examine the forensic math of the kingdom. Participants will 

learn about the contentment shield, stewardship vs. ownership, the multiplication artery.  

 

Leading with Conviction and Compassion: Navigating the Complexities of Life Sanity 

Speaker/Facilitator: TBA  

 

This workshop is designed for the leader who must be firm in the blueprint (conviction) while remaining 

fluid in the field (compassion). The workshop will reveal the identity launch protocols used to stay 

mentally and spiritually anchored during the most intense phases of the church's southern expansion. 

The workshop will help people learn to treat the mission as judicial fact allowing no room for doubt or 

static. This workshop teaches individuals the extraction method and to pull people out of poverty 

without letting their poverty pull you down. Life sanity requires acoustic separation that is called the 

complexity shield. Individuals will learn the art of the 45-Day milestone breaking complex global goals 

into manageable warp speed segments to prevent executive burnout. This workshop will teach 

individuals about integrity protocol, sovereign boundaries and nobel-level composure. Participants will 

be given the sanity assessment checklist.  

 

Biblical Truth and Pastoral Care: Engaging with Issues with Sexuality and Gender                          

Speaker/Facilitator: TBA  

 

The rubble of modern culture often creates a dense fog of administrative static regarding human 

identity. The workshop moves beyond the standard reactionary religion into forensic pastoral care. The 

workshops help examine how the leader blueprint for human design provides the ultimate contentment 

in Christ regardless of the cultural static pressures of the 2026 landscape. The workshop will breakdown 

and discuss the original blueprint, the frequency of compassion, and navigating the legal artery. The 

workshop will talk about the identity launch realignment, integrity response, and sanity in the storm. 

Individuals will be given a pastoral response guide. In the workshop, people will learn how to replace 

cultural confusion with biblical certainty.  

 

The Resilient Leader: Cultivate Mental Well-Being and Spiritual Health 

Speaker/Facilitator: TBA  

 

The transition from the rubble to the artery requires a high velocity psychological shift. When we are 

leading a movement means facing the static of transition, pressure of expansion, and attacks of loans 

and dishonesty. The workshop will lecture people about the three layers of the resilient blueprint: 

mental health well-being known as the firewall, spiritual health known as the battery, and emotional 

regulation known as the shock absorbers. The resilient protocols of a blueprint are the integrity rest, 

burnout and the joy frequency. In this workshop, people will learn how to build core leadership, personal 

assessments and spiritual alignment exercises.  

 

Leading through Controversy: Maintaining Contentment in Divided World 

Speaker/Facilitator: TBA  

 

We live in an era with extreme static from political divisions to social rubble. The world is designed to 

pull a leader out of their sovereign frequency. If a leader loses their contentment, they lose their ability 



to architect the church. The workshop provides a forensic shielding to lead acoustic clarity in a 2026 

landscape. The facilitator will share the Identity Launch protocols used to ignore static and stay focused 

on their leadership and blueprint, so they do not have to deal with and argue with the rubble. The leader 

learns how to build over static and rubble. The workshop will teach individuals about the nonreactive 

frequency, maintaining commitment under fire, and integrity response. In the workshop, leaders will 

learn how to be an untriggerable and locked mission, deconstruct real world controversies, and lead with 

contentment with steady hand.  

 

The Identity Launch: Forensic Document Recovery 

Speaker/Facilitator: TBA 

 

This workshop deconstructs the maze. It provides the forensic blueprint for navigating government 

bureaucracies at warp speed. Participants will learn how to recover the lost identity of those stuck in 

shelters and shared rooms. The workshop will teach individuals how to bypass the static of local 

departments to secure birth certificates. Individuals will be issued templates from cross state reference 

requests, navigating the social security administration for important records, checklist for immediate 

residency and ID transfer. The workshop will lecture about the zero ghost policy, opening a banking 

account. Participants will be issued a document checklist.  

 

The Real Estate Blueprint 

Speaker/Facilitator: TBA 

 

This workshop marks the end to the era for slumlords, poor living condition apartments and shared room 

housing. Participants will learn leadership math for property acquisition. The workshop will teach people 

how to leverage the 25% fidelity model to secure foundation ready real estate that serve as a launchpad 

for the identity launch. How to spot undervalued real estate? An analysis of the common rental traps, 

zero-rent vision, institutional real estate, and property as a shield.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



THE SECURITY AND INTEGRITY PLAN (SAFETY PLAN)  

 

The church will work with local law enforcement and facility security to prevent any rubble, static, 

violence and altercations during the event and workshops. We will make sure all attendees are treated 

with respect and honesty with positive and professional attitudes. There will be no profanity and 

criminal activity at the event. The church will do background checks on volunteer recruitment because 

we will not recruit any volunteers that will provide criminal and thuggish activities. We will do 

background checks on volunteers' mental health, so avoid any violence, anger and bipolar disorders and 

rage from volunteers. Some people with mental health and anger like to pick fights with people because 

those people use anger as a fortress in their life to try to get what they want.  

 

Individuals that are caught providing type of violence and altercation with another attendee will be 

removed from the event and building while the event is going on. It will not be any bipolar static or 

rubble allowed at the event.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



THE SOVEREIGN CODE OF CONDUCT 

 

Theme: The Atlanta Standard: Professionalism, Peace and Personal Focus 

 

I.​ THE ZERO STATIC MANDATE 

 

​ The Contentment in Christ Leadership Conference is a high-velocity environment. To maintain  

the $4 million infrastructure, all participants must adhere to the following:  

 

●​ Personal Sovereignty: Every attendee is required to worry about themselves. We do not 

monitor the progress of others to feed envy. We monitor our own foundations.  

●​ Acoustic Peace: Disrespect, shouting and bipolar outburst are recognized as structural 

failures. Such behavior results in immediate extraction from the venue.  

●​ Career Alignment: Conversation must remain mission-locked. We discuss careers, 

documentation and real estate. We do not discuss the rubble.  

 

II.​ THE ANTI-ENVY PROTOCOL  

​  

We recognize that structural envy is a toxin that destroys the church.  

 

●​ The Integrity Shield: Participants will celebrate the foundations of others. If a brother or 

sister has a career focus or sovereign home, it is seen as a victory for members and 

visitors of the congregation.  

●​ Muting the Hater: Any individuals found hating or displaying anger towards the success 

of others will be identified as administrative static and relocated outside of the 

conference.  

 

III.​ THE WORK AND CAREER SCHEDULE  

 

​ In honor of the mother of Bishop Nicolas Hobson, we follow the leaving out to work rhythm.  

 

●​ Promptness: Being on time is a sign of academic weight.  

○​ Professional Attire: We dress for the Southside Chicago and Atlanta career 

standard. We do not dress for the Detroit rubble.  

●​ Life Sanity: We maintain a peaceful shared environment. Shared spaces at the 

conference must remain as quiet and productive as a high level corporate boardroom.  

 

 

 

 

 

 

 

 

 



ECONOMIC IMPACT STATEMENT  

 

PROJECT: The Southern Occupation and Contentment in Christ Leadership Conference  

JURISDICTION: Memphis, TN/Houston, TX 

FISCAL YEAR: 2026 

 

I.​ THE CAPITAL INJECTION ($4 Million+)  

 

​ The church is facilitating the direct transfer of wealth and assets from northern districts to the  

south.  

 

●​ Direct Spending: Estimated $1.2 million in immediate lodging, venue procurement and 

local commerce during the conference cycle.  

●​ Infrastructure Investment: An allocation of $2.8 million targeted for real estate 

acquisition in the south and commercial development within the first 12 months.  

 

II.​ HUMAN CAPITAL AND CAREER VELOCITY  

 

​ Members represent a static-free workforce aligned with the Atlanta standard.  

 

●​ Workforce Entry: 85% of members are transitioning into southern-based careers in 

logistics, healthcare and administration.  

●​ Tax Base Expansion: By relocating from Michigan rubble, these members contribute to a 

higher southern tax yield through consumption and property ownership without the 

administrative friction of social dependency.  

 

III.​ THE LOGISTICS MULTIPLIER (MEMPHIS AND HOUSTON HUB)  

 

​ As the Senior Pastor of the church anchors in the America Distribution Center, the church creates  

a new supply chain for:  

 

●​ Education Materials: High volume printing and global distribution of the legacy 

blueprints.  

●​ Identify Recovery Services: Utilizing local administrative channels for the identity launch 

generating high velocity state revenue through document processing.  

 

 

 

 

 

 

 

 

 

 



EVENT SPONSORSHIPS  

 

The Cornerstone Sponsor ​ ​ ​ ​ ​ ​ ​ ​ $10,000 

 

●​ Keynote stage branding  

●​ Five minute executive brief  

●​ Permanent logo in the legacy blueprint and covenant mentor manual  

 

Infrastructure Partner ​ ​ ​ ​ ​ ​ ​ ​ ​ $5,000 

 

●​ Full page ad in the digital program  

●​ VIP booth at the event  

●​ Verified signal shout out on X Account  

 

Artery Ally ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ $2,500  

 

●​ Mid-size logo on event signage and sponsorship of one specific workshop  

 

The Foundation Supporter ​ ​ ​ ​ ​ ​ ​ ​ $1,000 

 

●​ Mention in the Roll Call of Integrity and inclusion in the conference digital gift bag 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Contentment in Christ Leadership Conference  

Date: April 24-26, 2026 

Time: 10:00 AM 

Location: Renasant Convention Center 

Frequency: Yearly Conference  

Registration: https://www.zeffy.com/en-US/ticketing/contentment-in-christ-leadership-conference  

Website: ljccbc.org  

 

DAY ONE 

 

10:00 AM​ ​ Registration and Check-In 

10:30 AM​ ​ Introduction  

10:40 AM​ ​ Announcements from church staff 

10:45 AM​ ​ Performance of Live Band and/or Group of Singers  

11:05 AM​ ​ Section One (90 minute workshops)  

●​ The Leaders Inner Sanctuary: Cultivate Stillness and Rest in Busy World 

●​ Beyond the Metrics: Leading from Identity, Not Achievement 

●​ Navigating Disappointment and Critics 

●​ The Generous Leader: Contentment and Stewardship 

●​ The Identity Launch: Forensic Document Recovery 

 

12:40 PM​ ​ Lunch Break 

 

1:15 PM​ ​ Section Two (90 minute workshops) 

●​ Leading with Conviction and Compassion: Navigating the Complexities of 

Life Sanity 

●​ Biblical Truth and Pastoral Care: Engaging with Issues with Sexuality and 

Gender 

●​ The Resilient Leader: Cultivate Mental Well-Being and Spiritual Health 

●​ Leading through Controversy: Maintaining Contentment in Divided 

World 

●​ The Real Estate Blueprint 

 

2:45 PM​ ​ Community Forum  

 

3:15 PM​ ​ Wrap-Up 

 

 

DAY TWO 

 

10:00 AM​ ​ Registration and Check-In 

●​ Continental Breakfast will be served  

10:30 AM​ ​ Introduction  

10:40 AM​ ​ Announcements from church staff 

10:45 AM​ ​ Performance of Live Band and/or Group of Singers            

https://www.zeffy.com/en-US/ticketing/contentment-in-christ-leadership-conference
http://ljccbc.org


11:05 AM​ ​ Leadership Meeting with Organizations, Businesses and Community Leaders  

●​ Management from organizations in Texas, Illinois and Tennes 

12:10 PM​ ​ Devotion with Food and Refreshments  

1:15 PM ​ ​ Wrap-Up  

 

 

DAY THREE 

 

10:00 AM​ ​ Registration and Check-In 

●​ Continental Breakfast will be served  

10:30 AM​ ​ Introduction  

10:40 AM​ ​ Announcements from church staff 

10:45 AM​ ​ Bishop Hobson will address the conference with sermon related to Contentment  

in Christ and answer questions from the audience about initiatives and 

programs.  

11:30 AM​ ​ Roundtable Meeting with African Leaders and staff of Orphanages  

12:35 PM​ ​ Wrap-Up  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



FACILITATOR ONBOARDING PACKET  

 

PROJECT: Contentment in Christ Leadership Conference  

MISSION: Southern Occupation and Identity Launch  

 

I.​ THE ACOUSTIC STYLE GUIDE  

 

​ To remain the frequency of the church and event, every presentation must adhere the following  

leadership standards:  

 

●​ The 20-80% Rule: 20% Theory, 80% forensic application. We don’t just preach. We 

provide the blueprint.  

●​ Visual Clarity: Use clean, high-velocity slides. Avoid clutter (administrative static).  

●​ The Tone: Authoritative yet compassionate. We speak as those who have already 

completed the January 28 Extraction and wider community.  

 

II.​ THE WARP SPEED PRESENTATION TEMPLATE  

 

​ Each 90 minute workshop must follow this specific structural flow to ensure academic weight.  

 

1.​ The Extraction (10 minutes): Identifying the rubble or problem in the specific.  

2.​ The Blueprint (30 minutes): Delivering the forensic math and biblical truth for the 

solution.  

3.​ The Launch (10 minutes): Practical Day 1 steps for the attendees  to implement in the 

south.  

4.​ The Acoustic Q & A (10 minutes): Clearing the airwaves of any remaining confusion. 

 

​ LOGISTIC SYNC (MEMPHIS/HOUSTON)  

 

●​ Arrival Protocol: Facilitators must check-in at the administrative office 24-hours prior to 

their session.  

●​ Stipend Processing: Ensure your updated W-9 is on file with the Office of Finance (now 

registered in Memphis).  

●​ Identity Kits: You will receive a leadership facilitator kit containing your credentials and 

the legacy blueprint manual.  

 

 

 

 

 

 

 

 

 

 



 

FACILITATOR ENGAGEMENT AGREEMENT  

 

CONFERENCE: Contentment in Christ Leadership Conference  

LOCATION: Memphis, TN/Houston, TX  

EXECUTIVE OFFICE: Bishop Nicolas Hobson, Senior Pastor  

 

I.​ APPOINTMENT AND MISSION  

 

​ You are hereby appointed as a facilitator for the 2026 Contentment in Christ Leadership  

Conference. Your role is to deliver academic weight and acoustic clarity to members and wider 

community, helping them move from the rubble into the church.  

 

II.​ WORKSHOP SPECIFICATIONS  

 

●​ Workshop Titles: The Leaders Inner Sanctuary: Cultivate Stillness and Rest in Busy 

World, Beyond the Metrics: Leading from Identity, Not Achievement; Navigating 

Disappointment and Critics, The Generous Leader: Contentment and Stewardship, The 

Identity Launch: Forensic Document Recovery, Leading with Conviction and Compassion: 

Navigating the Complexities of Life Sanity, Biblical Truth and Pastoral Care: Engaging with 

Issues with Sexuality and Gender, The Resilient Leader: Cultivate Mental Well-Being and 

Spiritual Health, Leading through Controversy: Maintaining Contentment in Divided 

World, and The Real Estate Blueprint 

●​ Duration: 90 minutes of high-velocity instruction 

●​ Objective: To provide a practical, warp speed blueprint for the attendees to implement 

to their organization, churches and communities.  

 

III.​ FINANCIAL STIPEND AND HONORARIUM  

 

​ In recognition of your expertise and commitment to the Lord Jesus Christ Community Baptist  

Church, the facilitators authorized the following.  

 

●​ Stipend Amount: $300.00 

●​ Disbursement: Issued upon completion of the workshop session.  

●​ Tax Standing: This stipend is processed through our updated tax exempt administrative 

office.  

 

IV.​ THE LEADERSHIP AND FACILITATOR STANDARDS 

 

1.​ Acoustic Clarity: Facilitators must ensure their presentation is free of static and poverty 

thinking.  

2.​ Integrity Shield: All content must be verified by First Lady Jennifer (Director of Integrity) 

to ensure alignment with the $4 million infrastructure.  

3.​ Identity Launch: Every session must point back to the core mission: the extraction of 

souls and the reclamation of identity 


