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 “Command them to do good, to be rich in good deeds, and to be 

generous and willing to share. In this way they will lay up treasure 

for themselves as a firm foundation for the coming age, so that 

they may take hold of the life that is truly life.”-1 Timothy 6:18-19 

 
 

A summary and manual of confidentiality, boundaries and spiritual integrity.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



THE FOUNDATION (THE WHY)  

 

The Mammon vs. Covenant Matrix 

(statistics are from USA population) 

 

Families that live paycheck to paycheck: ​​ 60-65%  

Percentage of Givers and Tithers:            ​​ 3-5% 

Zero Givers: ​ ​ ​ ​ ​ 50% 

Churchgoers giving at a higher amount:    ​ 10-15% 

Families with credit card debt.                    ​ 340%  

 

Role Definition: clear in-bounds vs. Out of bounds behaviors for mentors.  

 

In-bounds: Prayer, listening, career advice, reviewing budgets, and attending church together. 

Out-of-bounds: loaning personal cash, co-signing loans or making major life decisions for family or 

individual.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Section 1: Conversation Guide: The Groundbreaking 

 

The Mentor Goal: To build a bridge of trust and identify spiritual infrastructure that family or individual 

grew up with. The mentor start sharing a 2-minute legacy moment from their own life to show 

vulnerability.  

 

THE FOUR TRAINING MODULES  

(Greek/Hebrews word studies mishpat and Avodah) 

 

Phase 1: The Covenant Connection (The Why) 

The mentor should start by sharing a 2-minute legacy moment from their own life to show vulnerability.  

 

1.​ When you think of your childhood home, what was the atmosphere of money?  

2.​ Was  it peace or a place of constant pressure?  

3.​ In your family, was money a tool used to help people (mishpat) or was it a weapon used to 

control people?  

 

Mammon is a spirit that tells you that security comes from what you have rather than who it belongs to.  

 

Phase 2: identifying the Mammon-Triggers 

Help the family and individual recognize voices that keep them stuck.  

 

1.​ When you do not have enough money for what you want, what is the voice you hear in your 

head?  

2.​ Is it the voice of a father who provides or voice of the Taskmaster who scares you?  

3.​ Do you feel like you hide your financial success from your family to avoid being taken advantage 

of or hide your struggles to avoid being judged?  

 

Phase 3: The “Lone Architect” Reality  

Specifically for those who lack family support.  

 

1.​ Since you don't have a family safety net to fall back on, where do you find a sense of security?  

2.​ Is it your overtime hours, your savings or has it been in nothing at all?  

3.​ If you are fully committed to Barn Principle and start being generous, what is the biggest fear 

whispers to you?  

 

Phase 4: The Mammon vs. Mishpat Audit  

Help them see the difference between their biological family rules and God's rules. 

 

1.​ In your family, who had the most power with the most character or person with the most 

money?  

2.​ When you think about being generous, do you feel a sense of joy or do you feel a sense of panic 

that you do not have enough for yourself?  

 

Mammon talk filters: listen for “I can't, I am afraid, they'll be mad if I do not give them money.  

 

Phase 5: Establishing the “Covenant Rule”  

This set the ground rules for the relationship.  

 



The Promise: “I am not here to be your bank. I am not here to be your judge. I am here to be your 

covenant kin. I will tell you the truth when the voices of mammon lie to you.” 

 

The Commitment: Are you willing to let me see the blueprint of your life where the foundation is 

cracked and you need to improve on, so we can build your blueprint to the word of God?  

  

The Mishpat Application for 2026  

The Homework 

 

1.​ The Voice Journal: Every time you feel anxious about a bill or purchase, write down exactly what 

the voice is saying.  

2.​ The Anchor Verse: Carry 1 Timothy 6:19 with you. Read it whenever you feel like you are 

standing alone.  

3.​ The First Brick: Look at your schedule for January. Block out the dates for Legacy Blueprint 

Seminar as non-negotiable appointments for the future. 

 

Leadership Tip for Mentors 

 

During session 1, you may hear a lot of stories about debt, family betrayal or deep fear. Don't try to clear 

the rubble in one day. Your job in session 1 is to survey the land and let the individual know that they 

don't have to build on that anymore alone. The individual might cry or get angry. That's a sign that you 

have hit the old foundation. Don't try to fix it yet. Just document it.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Covenant Mentor Relationship Agreement 

 

This Covenant Mentor Relationship Agreement is a cornerstone document. It transforms coffee 

meetings to a formal and spiritual commitment. It protects both parties by setting clear boundaries and 

defining the rules of the blueprint.  

 

Partner (Mentor) ____________________________ 

Partner (Mentee) ____________________________ 

Date of Covenant ___________________________ 

 

I.​ We agree that the goal of this relationship is to build a life founded on mishpat (justice) and 

Tzedakah (relationship). We are moving toward the Barn Principle ensuring our resources serve 

God's kingdom.  

 

II.​ I, as your mentor, commit to:  

●​ Availability: Be present at our scheduled sessions and respond to Mammon calls within 

24 hours.  

●​ Integrity: keep your financial and personal details strictly confidential.  

●​ Truth: Speaking the word of God over the situation even when the truth is difficult to 

hear.  

●​ Advocacy: Introducing you to the resources of Oakland County Outreach Hub and our 

church network. 

 

I am here to provide wisdom, not wealth. I will not provide personal loans or co-sign for debts as 

it violates the principle of your independent growth.  

 

III.​ The Mentee Commitment  

 

I, as the Mentee, commit to:  

●​ Transparency: Being 100% honest about my financial rubble (debts, habits and fears).  

●​ Teachability: Submitting my blueprint for review and being willing to adjust my habits to 

align with the Word of God.  

●​ Stewardship: Actively participating in the Legacy Blueprint Seminars and completing the 

weekly Misphat applications.  

●​ Generosity: Using generosity as a weapon to break the generational cycles of mammon 

in my lineage.  

 

IV.​ The Covenant Filter 

 

Before making a financial decision or responding to high pressure family demand, we agree to 

consult each other. We will run every decision with the filter of: Does this build the legacy or 

does it feed the mammon-cycle?  

 

V.​ Duration of Covenant 

 

We commit to walking together in the 2026 Launch Cycle (January-December). At the end of the 

year, we will evaluate if the foundation is set and if the mentee is ready to become a mentor to 

others.  

 

​ Signed (mentor) __________________________ Signed (mentee) ________________________ 



Section 2: Conversation Guide: Conversation Guide: Voice of the Master 

 

The Mentor Goal: To help the mentee distinguish between the Voice of the Father (provision) and the 

Voice of Mammon (Fear/Control).  

 

Phase 1: Financial Anxiety Check-in 

Before looking at the numbers, look at the heart.  

 

1.​ When you open your bank app or look at your bills this week, what was the first sensation you 

felt?  

 

The Insight: Mammon uses physical stress to bypass your spiritual logic. We want to replace the stress 

with the Mishpat (justice) with a plan.  

 

Phase 2: Decoding “The Shoulds” 

Identifying where family guilt interferes with the Legacy Blueprint.  

 

1.​ Think of a time of the month you spend money you did not really have. Did you do it because 

you wanted the item or because you felt you should to please someone else or keep up with the 

family standard?  

2.​ If you told your biological father today that you prioritized your tithes and your savings over their 

wants, what is the exact phase they would use to pull back in the old way? 

 

Phase 3: The Barn Principle Diagnostic  

Determine the mentee current posture towards resources.  

 

1.​ Do you view income as something to be guarded or hidden or as something built to hold on 

surplus for future distribution?  

2.​ What is the smallest weapon of generosity you can use this week even if it is only $5 or a cup of 

coffee for someone else to prove to yourself that your money is not in charge of you?  

 

Phase 4: Establishing the Covenant Filter 

Teaching the mentee to use the mentor as a buffer.  

 

The Mentor’s Instruction: “For now on, when you feel a financial panic or a family member puts a 

mammon-demand on you, I want to run it through the Covenant Filter before you say yes or no.  

 

The Exercise: Practice saying this phrase aloud: “I hear what you are asking for, but I have a commitment 

to my legacy blueprint and my mentor. I need 24 hours to review this against my goals before I answer.” 

 

The Mishpat Application for 2026  

The Homework 

 

1.​ Identify one mammon-voice: write down one fearful thought about money you had this week.  

2.​ Apply a scripture-shield: Find one verse to speak out loud when that thought happens. 

3.​ The Small Strike: Give one unplanned gift to someone in need in the neighborhood or to an 

organization to break the spirit of hoarding.  

 

Leadership Implementation 

 



When mentors use this guide, they are acting as cultural translators. They are the mentee who translate 

their family language that is rooted in poverty or greed into kingdom language rooted in stewardship.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



This Emergency Boundary Script is a tactical tool for your mentees. When a family member living by 

mammon makes a demand, the mentee often panics and defaults the old patterns.  

 

This script provides approved words to protect their barn and their blueprint.  

 

The Golden Rule of the Script: 

 

Do not explain. Do not defend. Do not over-share. Mammon feeds on information to find a weak spot.  

These scripts are designed to be firm, kind and final.  

 

Scenario 1: The Emergency Loan Request 

Use this when a family member calls with a crisis caused by their own chronic mismanagement.  

 

The Script:  

 

“I hear that you are in a tough spot, and I love you. However, I have made a spiritual and financial 

commitment to a legacy blueprint this year. My resources are already allocated to that plan, so I am not 

able to provide a loan. What I can do is help you look for a long-term solution or pray with you.” 

 

The Broken Record Follow-up:  

 

“I understand it is frustrating, but as I said that my budget is set and I am not able to deviate from it. I 

have committed to this for my future.” 

 

Scenario 2: The Guilt Trip  

Use this when family members say, you think you are better than us now or you are stingy.  

 

The Script: 

 

“I am not trying to be difficult. I am trying to be a better steward. I have realized that my old habits were 

not building a legacy for my children/. I am learning a new way to live by the Barn Principle and I need to 

respect that because this is the path I have chosen for 2026.”  

 

Scenario 3: The High Pressure Sales Pitch 

Use this when a relative tries to get the mentee to invest in a get rich quick scheme or a bad deal.  

 

The Script: 

 

“ This sounds like a big decision. Part of my covenant agreement is that I do not make any major financial 

moves without reviewing them with my mentor first. I will run it by them  and get back to you, but for 

now, my answer is no.”  

 

Scenario 4: The Manipulation by Silence 

Use this when a family member stops speaking to the mentee because they don’t give money.  

 

The Internal Script (To be said to themselves):  

 

“Their silence is not my debt. I am building the foundation of Mishpat. If their love is tied to my wallet, it 

is not the life that is truly life. I will stay on the blueprint.”  

 



The Mentor Roleplay Exercise  

 

 During the training, have the mentor and mentee speak these words out loud.  

 

The Instructions:  

 

1.​ Tone Check: Keep your voices calm and natural. No shouting.  

2.​ The Exit: if the family member keeps pushing, teach the mentee to end the call: “I see that we 

are not going to agree on this right now. I am going to hang up so we don’t say things we are 

going to regret. I will talk to you later.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Section 4: The Mishpat Toolkit  

 

This section of the manual is the job box for the mentor and mentee. These are the tangible tools they 

will use during their monthly blueprint reviews to ensure the foundation is level and the structure is 

sound.  

 

Asset 1: The Barn Principle Allocation Sheet  

Mishpat (justice) requires an honest ledger. You cannot manage what you do not measure.  

 

This tool helps the mentee move from survival spending to legacy building. Instead of tracking expenses, 

it characterizes money by its kingdom purpose.  

 

●​ The seed (Tithe/10%): The first strike against greed.  

●​ The Storehouse: (Savings/20%): Building the barn for future stability and generosity.  

●​ The Blueprint (Living expenses/60%): The daily cost of the image barrier.  

●​ The Weapon (Spontaneous Giving/10%): Ready to use funds for mishpat opportunities in your 

local community.  

 

Asset 2: Moral Choice Checklist (Investment Audit)  

Better is a little with righteousness than great revenues with injustice.  

 

1.​ Labor Check: Does this company treat its workers with Mishpat (fair wages, safe conditions)?  

2.​ Product Check: Does this revenue bring life and flourishing, or does it exploit the vulnerable? 

3.​ Transparency Check: Is the revenue generated through honest scales or is there hidden 

deception?  

4.​ Community Check: How does this investment impact Oakland County communities (widow, 

orphan, poor, foreigner)? 

 

Asset 3: The Covenant Filter Decision Tree 

 

A visual guide for when the mentee is under pressure to make a fast financial move.   

 

Asset 4: The Resource Navigator  

Justice is not just “not doing wrong,” it is making things right.  

 

This is curated by local professionals who have signed a Mishpat Integrity Statement or are vetted by the 

church leadership.  

 

●​ The Ethical Realtor: who will not push a mentee into a mammoth-sized mortgage.  

●​ The Honest Mechanic: who provides just the price for necessary repairs.  

●​ The Fair Credit Counselor: who helps dismantle debt without predatory fees.  

 

Asset 5: The Scripture-Shield References 

 

Feeling Scarcity and Fear​ “Any my God will will supply every need of yours”-Philippians 4:19 

Family Guilt and Pressure​ “The borrower is the slave to the lender”-Proverbs 22:7 

Tempted to Cut Corners​​ “Dishonest money dwindles away”-Proverbs 13:11 

Doubting Generosity​ ​ “A generous person will prosper”-Proverbs 11:25  

 

 



This Mishpat Integrity Statement is the Gold Standard for resource navigators. By requiring local 

business and professionals to sign this, you are ensuring that when you refer a first-generation builder to 

a service, they are entering a mammon-free zone.  

 

The Mishpat Integrity Statement  
 

For the 2026 Resource Navigator  

 

Business Name ________________________________________________________________________ 

 

Representative Name ___________________________________________________________________ 

 

Professional Trade _____________________________________________________________________ 

 

The Standard of Honest Scales  

 

I acknowledge that Mishpat (justice) requires absolute transparency in pricing and contracts. I commit to 

providing just weights and measures. (Leviticus 19:36) I will not include any hidden fees or predatory 

clauses in my contracts. I will provide clear, written estimates before work begins.  

 

The Standard of Dignity 

 

I believe that every client is an image-bearer of God, regardless of their credit score or current financial 

status. I commit to treating every referral from Lord Jesus Christ Community Baptist Church with the 

same excellence and respect I would give a height-net-worth client. I will not use high-pressure sales 

tactics that exploit a client's fear or lack of information.  

 

The Standard Fair Labor  

 

I recognize that I cannot provide a just service if my own house is built on injustice. I testify that my 

employees and contractors are paid a fair, living wage and work in safe, dignified conditions. I refuse to 

use exploitative labor practices to lower my costs.  

 

The Standard of Community Flourishing 

 

 I see my business as an act of Avodah (work as worship). My goal is not to extract profit, but add value 

to it. I agree to an act of extension of the mentor team, alerting the church if a referred client is 

attempting to make a decision that clearly violates their stated legacy blueprint.  

 

The Covenant Agreement 

 

I understand that being part of the resource navigator is a privilege and a partnership. I agree that if I am 

found to be in violation of these integrity standards, I will be removed from the directory immediately.  

 

 

Signed ___________________________________________________ Date _________________ 

 

 

 

 



The 12-Month Legacy  Progress Log  

 

Mentee Name _________________________________________________________________________ 

Year: 2026 

 

Monthly Tracker Metrics  

 

For each month, the mentee and mentor will score two primary kingdom indicators on a scale of 1-10:  

 

1.​ Peace Level: (1=constant anxiety/fear of mammon; 10=Total trust in the Provider)  

2.​ Generosity Strike: 1=Hoarding/Fear-based spending; 10=strategic use of the weapon of 

generosity to help others) 

 

Quarterly Milestone Calendar  

 

The Win of the Month “The Mishphat 

 

January ________​ The Groundbreaking: Signed Covenant. ​​ Establish the 10/20/60 Split  

February ________​ Boundary Victory: Used the Script​ ​ 1st Barn Deposit Completed  

March _________​ The First Strike: Surprise Generosity ​ ​ Audit Monthly Subscriptions  

April __________​ Debt Destruction: One Debt Eliminated ​​ Review Workplace Avodah habit 

May __________​ Marketplace Integrity: Moral Audit ​ ​ Shop exclusively with Mishpat  

June __________​ The Halfway Mark: Barn is 50% full​ ​ Volunteer at the church 

July __________​ Rest and Reflection: Financial Sabbath ​ ​ No impulse buys for 30 days  

August ________​ Generational Seed: Investing for kids ​ ​ Draft Family Mission Statement  

September_______​ Crisis Resilience: Handled a Storm ​ ​ Use Barn, don’t use credit card 

October _________​ The Multiplier: Taught someone else​ ​ Share 1 blueprint tip with friend 

November _______​ Harvest Festival: Intentional Tithing ​ ​ Sponsor a family and the church 

December _______​ Legacy Seal: Blueprint Completion ​ ​ Final 2026 Audit with Bishop 

 

The  Peace and Win Journal Section 

To be filled out during the monthly mentor meeting.  

 

The Peace Level Reflection:  

 

This month, my peace felt most attacked when _____________________________ . I countered that 

fear by declaring the scripture.  

 

The Generosity Win (The Weapon):  

 

I used my resources to strike against greed this month ____________________________. This made me 

feel (Joyful/Nervous/Free) because ______________________.  

 

The Mammon Boundary:  

 

I said no to a family demand or a selfish impulse on ____________. The result was 

__________________.  

 

 

 



How to use the Log 

 

●​  The Monthly Visual Audit: At the end of six months, the mentor should plot the peace scores 

on a graph. If the numbers are trending, better you are being built.  

●​ The Celebration: If a mentee hits a 10 in generosity for three months in a row, they receive a 

legacy architect pin to wear during Sunday service. ​  

 

Note to Mentor: High bank balances with low peace scores mean the spirit of mammon is still present. 

We are looking for peace as the primary indicator of a successful blueprint. ​ ​  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Legacy Blueprint: Final Inspection Checklist  

 

Phase 1: The Spirit Foundation  

 

​ Identify Shift: I can articulate the difference between my net worth and my self-worth as an image 

bearer.  

​ Mammon Renunciation: I have identified and verbally renounced the specific “spirit of poverty” or 

“spirit of greed” that was present in my biological lineage.  

​ The Peace Indicator: I have maintained a “Peace Level” score 7 or higher for three consecutive 

months regardless of market conditions.  

 

Phase 2: Structural Integrity 

 

​ The 10/20/60 Rule: My bank accounts are now structured to prioritize the seed (tithe) and the 

storehouse (savings) before consumption.  

​ Debt Liberation: I have closed at least one predatory debt account or am on a documented strike 

plan to eliminate all high-interest debt.  

​ The Storehouse Minimum: I have at least one month of Mishpat Reserves in my barn to ensure I 

never have to make a fear-based financial decision 

 

Phase 3: Perimeter Defense (Boundaries)  

 

​ Boundary Mastery: I have successfully used the Emergency Boundary Script at least twice to decline 

a Mammon-based demand from family or peers.  

​ The Covenant Filter: I have established a habit of waiting 24-48 hours before any purchase over a set 

“Impulse Threshold" 

​ Network Audit: I am actively using the Resource Navigator for my professional and household needs 

rather than hustle-based alternatives.  

 

Phase 4: Marketplace and Community Impact  

 

​ Avodah Commitment: I can describe how my daily work is an act of worship and how I am practicing 

justice in my current job or business.  

​ Weaponized Generosity: I have completed at least three “Strategic Generosity Strikes” (unplanned 

and sacrificial giving) in the Oakland County community.  

​ The Moral Audit: I have reviewed my investments and major spending habits to ensure they do not 

fund revenues with injustice.  

 

Phase 5: The Hand-Off (Legacy)  

 

​ The Legacy Folder: I have organized my essential documents (Will, insurance, Mission statement) so 

my family is protected.  

​ Mentoring Readiness: I feel equipped to share the blueprint basics with one other person who is still 

trapped in the mammon cycle.  

 

The Seal of Completion  

 

Upon the mentor signature of this checklist, the participant is eligible for the December 2026 Graduation 

Ceremony.  

 

Mentor Signature ____________________________________________ Date ________________ 



Power to Get Wealth Worksheet  

 

SITE ASSESSMENT: Identifying your power.  

 

Instruction: Deuteronomy 8:18 says God gives you the power to get wealth. Power is not just cash. It is 

the capacity to create value.  

 

I.​ The Power of Avodah (Skills and Talents)  

​ List three you can do well that people would pay for them. Don’t think of jobs, think of gifts.  

 

II.​ The Power of Relationship (Your Network)  

​ Who do you know in the community or your industry who is 2-3 steps ahead of you? God puts  

power in the form of a person.  

 

​ Name  _____________________________________ 

​ How can they mentor me? ______________________________________________ 

​  

`​ Name _____________________________________ 

​ How can they mentor me? _______________________________________________ 

 

III.​ The power of idea (The Blueprint)  

What is one problem you see in your neighborhood or workplace that you have a solution for? 

(Wealth is often found in the solution to a problem) 

 

The Problem: ___________________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 

 

My Godly-given solution:__________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________ 

______________________________________________________________________________ 

 

THE MAMMON AUDIT (Clearing the Rubble)  

 

Before we build, we must remove the counterfeit power (hustle/fear).  

 

●​ The Hustle Trap: Do I believe my wealth comes only from overtime and stress?  

●​ The Hidden Talent Sin: Am I burying my power because I am afraid of failing?  

●​ The Purpose Gap: if God tripled my income tomorrow, how would that specifically establish his 

covenant in my family? __________________________________________________________ 

 

THE ARCHITECT DECLARATION 

(To be read aloud by the mentee or mentor)  

 

“I acknowledge my health, mind and opportunities are gifts from the master architect. I renounce the lie 

that my hand has made me. I commit to using the power God gives me to build a Barn that feeds my 



family and a legacy that heals my household and community.  I am not a consumer. I am a covenant 

partner.  

 

The Power Audit 

 

Mentees fill this out in pairs. The mentor looks at sections 1 and 3 and says “I see the power God put in 

you. Now, look at the 12-month progress log to see how we can manage it. If someone identifies a skill in 

section 1 that the outreach needs, connect them immediately. That is establishing the covenant.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Small Group Discussion Guide  

 

The discussion guide is designed for covenant mentors to lead their building crews known as large 

groups after their main teaching session. It moves the conversation from the head to the hands ensuring 

no one leaves the room without a plan.  

 

Small Group Session 1: Assessing the Foundation  

 

Focus: Moving from riches (worldly stress) to wealth (kingdom peace).  

Time: 45 minutes  

 

I.​ The Icebreaker (10 minutes)  

A.​ If your bank account could speak, would its voice sound like fear (whispering about lack) 

or faith (talking about future builds? Current emotional relationship with money.  

B.​ The Goal: To get participants to be honest about their current emotional relationship 

with their money.  

 

II.​ Scriptural Deep Dive (15 minutes)  

A.​ Read Aloud: Proverbs 10:22 and Deuteronomy 8:18 

B.​ The Mishpat Questions:  

1.​ Why does God give us the power to get wealth rather than just dropping the 

wealth in our laps?  

2.​ What is one sorrow or stress you currently have in our finances that you want to 

be free from by the end of the 12-month blueprint?  

3.​ How does your financial stress specifically help the vulnerable four in the 

community or household?  

 

III.​ The Blueprint Application (15 minutes)  

A.​ Review the site audit: Have everyone look at the Power to Get Wealth Worksheet.  

B.​ Mentor Prompt: Look at Section 1(skills) How can we weaponize those skills this month 

to start filling your barn?  

C.​ The Emergency Boundary: Who is one person in your life that currently drains your 

power or your barn through guilt or manipulation? Lets practice saying no so you can say 

yes to your legacy. 

 

IV.​ The Covenant Prayer (5 minutes)  

A.​ The Charge: Mentors lead the group in a prayer that specifically renounces the spirit of 

mammon and invites the master architect to oversee the project.  

B.​ The Commitment: Ensure everyone has their 12-Month Progress Log and knows their 

next step before the next meeting.  

 

V.​ Tip of the Mentor (The Foreman)  

A.​ The 70/30 Rule: You should speak for 30% of the time. The mentees should speak for 

70%. Your job is to listen for mammon-mindsets and correct them with the word.  

B.​ The Vulnerable Lead: If the group is quiet, share a small struggle from your own 

blueprint journey. It gives them permission to be real.  

C.​ Dignity Over Pity: Never treat a mentee like a charity case. Treat them like a fellow 

architect whose site is currently under construction.  

 

Small Group Power Line:  



“We are not here to compare bank accounts. We are here to compare blueprints. If we follow the master 

plan, the building is guaranteed to stand.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Mentor Briefing  

 

The Objective: To transition mentees from survival mode to covenant stewardship through consistent, 

wise and empathetic partnership.  

 

I.​ The Mentor’s Identity: You are a Foreman 

You are not a bank officer and you are not a judge. You are a foreman on a construction site.  

 

●​ Your Job: To look at the rubble of their current situation and point them back to the 

master blueprint (The Word).  

●​ The Goal: By December 2026, your mentee should not be dependent on you. They 

should be dependent on the covenant.  

 

II.​ The Three-Touch Communication Rule  

​ Consistency is the only way to break the spirit of isolation.  

 

1.​ The Weekly Text: Every Wednesday morning, send a blueprint thought (a verse or a 

word of encouragement).  

2.​ The Seminar Huddle: 15 minutes before the Wednesday night session, check-in 

face-to-face. Ask: What is your biggest win?  

3.​ The Monthly Audit: Once a month, sit down for 30-minutes to review their 12-month 

progress log. Focus on progress, not just perfection.  

 

III. ​ Handling Structure Failures (Crisis Management)  

​ When a mentee comes to you in a financial crisis (eviction notice, job loss, etc.) 

 

●​ Don’t Panic: You represent the peace of the church.  

●​ The Mishpat Filter: Ask is this a crisis of circumstance (Life happened) or a Crisis of 

Character (Poor Habits)?  

●​ The Church Protocol: If they need immediate physical resources, guide them to the 

resource navigator for the church. Do not loan them personal money. This breaks the 

mentor/mentee boundary.  

 

IV.  ​ Scriptural Building Codes for Mentors  

​ Keep these three verses in your heart as you lead.  

 

●​ Galatians 6:2: "Carry each other's burdens, and in this way you will fulfill the law of 

ChristCarry each other's burdens, and in this way you will fulfill the law of Christ" 

(Empathy) 

●​ Proverbs 27:17: "As iron sharpens iron, so one person sharpens anotherAs iron sharpens 

iron, so one person sharpens another," (Accountability)  

●​ 2 Timothy 2:2: “And the things you have heard me say in the presence of many 

witnesses entrust to reliable people who will also be qualified to teach others.” 

(Multiplication) 

 

The First 15 Minute Script (2026) 

Use this to open your first small group circle:  

 

“Welcome to the crew. My name is _______________________, and I am here because I believe God 

has a plan for my life that is bigger than any bill you owe. In this circle, we don’t judge the past. We build 



for the future. We are going to be honest about our struggles, but we are going to be even more focused 

on our solutions. Let's open our mishpat toolkits to page one and start clearing the ground.  

 

The Mentor Warning Signs  

If you see these cracks in the foundation, notify Bishop Hobson or the team lead.  

 

●​ Avoidance: A mentee stops answering texts or starts missing seminars (Usually a sign of shame).  

●​ Entitlement: A mentee expects the church to pay their bills without engaging in the blueprint 

habits.  

●​ Aggression: A mentee is disruptive or disrespectful to the lone architects in the group.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



This Mentor Reporting Form is designed to be a quick scan dashboard for you. As the Bishop and Lead 

Architect, you need to know which building sites are thriving and which ones need your direct 

intervention without having to spend hours on the phone.  

 

2026 Legacy Blueprint: Weekly Mentor Report 

 

Goal: To track the spiritual and practical momentum of the building crews.  

 

Part I. The Vital Signs 

 

Mentor Name _______________________________________​
Date of Session ______________________________________ 

Crew Members Present _____ of _______ 

 

Group Energy Level:  

 

​ High: Excited, engaged, and taking action.  

​ Medium: Attending, but still processing the mammon shift 

​ Low: struggling with shame or survival mode distractions.  

 

Part 2: The Construction  Progress  

Check all that apply to your group this week:  

 

​ Blueprint signed: members have committed to their 2026 covenant.  

​ Rubble Cleared: Members are identifying and stopping leakage in their budgets.  

​ Barns Building: Members have successfully started their emergency barn savings 

​ Boundary Set: At least one member used their emergency boundary script this week.  

 

Part 3: The Forman’s Observations 

The win of the win: share one story of a breakthrough-financial and spiritual.  

 

 

 

 

The cracks of the foundation:  

Are their specific members falling behind or facing a crisis?  

​ No, we are building well.  

​ Yes, please pray for my group specifically this Sunday?  

​ Yes, I need a 5-minute call with the Bishop to discuss a complex situation.  

 

 

 

 

 

 

 

 

 

 



January 2026: The Legacy Blueprint Launch Calendar  

 

Week 0: The Final Push     

 

December 22 ​ ​ Bishop Hobson Video Message  

December 29​ ​ Distribution of the January Newsletter  

​ ​ ​ Bible Study Service at 12:00 PM and 7:00 PM 

December 26​ ​ The Demolition: Breaking the Mammon Blueprint 

​ ​ ​ Sign-up for the Legacy Blueprint Seminar and Mentor Interest Meeting  

December 31: ​ ​ New Years Eve Service: Laying the Foundation Prayer  

 

The Move: Members physically place their old foundations (debt, fears, mammon-habits written on 

paper) at the altar.  

 

January 4​ ​ Sunday Service ​ 
January 6 ​ ​ Open Registration for the Covenant Mentor Training  

January 7 ​ ​ The Integrity Breakfast  

​ ​ ​ Local business owners meet to sign the Mishphat Integrity Statement and join  

the Resources Navigator 

January 8 ​ ​ Bible Study Services at 12:00 PM and 7:00 PM 

January 9 ​ ​ Establishing Your Mishpat (Justice) Identity  

January 11 ​ ​ Sunday Service  

January 14​ ​ The Framing: The Barn Principle of Allocation  

​ ​ ​ Covenant Mentor Training  

January 15​ ​ Bible Study Services at 12:00 PM and 7:00 PM 

January 16​ ​ Bible Study Services at 12:00 PM and 7:00 PM 

January 18​ ​ Sunday Service  

January 19​ ​ MLK Day Service: Mishpat in Oakland County  

January 20​ ​ Covenant Mentor Training  

January 25 ​ ​ Sunday Service 

January 27​ ​ Final Seminar Session for January  

January 30​ ​ Mishpat Audit Day  

 


